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ABSTRACT 

Study of occupational mobility as an index of changes in society or an organization is of great importance for the 

proper planning of human resources. It’s another aspect is the study of reward structure as it is fact that persons change 

their jobs primarily to earn a better income or to enjoy better status. Individuals get a reward for their existing post. 

Promotion is needed to get a better reward. In some situations the payment of reward stretches over a long time period, 

will happen discount in future income. Then reward structure with discounting may be considered. Otherwise reward 

structure without discounting is considered. The present work is an attempt to develop a model regarding the promotion 

and the corresponding rewards gained by the promotion considering both the situation with discounting and without 

discounting using the semi-Markov model. 
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